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TESTIMONIALS FROM PREVIOUS AT TENDEES...

“2 words to describe the NADN Retreat: ‘Fire Hose’! So much valuable information to absorb and there’s always something | can
use the next Monday morning!”
- John Salmon, Miami, FL

“By far the most useful training event I've ever attended, for what | do.”
- Hon. Larry Flesichman, Tucson, AZ

“The NADN Advanced Mediation Training Retreat truly lived up to its billing. The trainers, program and attendees all were
unquestionably advanced - to the extent that it likely was the best ADR conference I've ever attended. The venue (city and
hotel) were top-notch, and the format well organized. I fully intend to attend the next one!”

- David Abeshouse, New York, NY

“The [Seattle] retreat was hands down the most informative and interactive seminar I've attended in my 32 years of practice.

The faculty was phenomenal; after 4,500 mediations | thought there can’t be that much more for me to learn, but the faculty

proved me wrong! It was also my first visit to Seattle and my wife and I loved it. Thanks to the NADN team for a job well done!”
- Michael Burnett, Jacksonville, FL

“Top notch presenters on cutting-edge topics, perfectly calibrated for a sophisticated, experienced audience.”
- Hon. Robbie Barr, Denver, CO

“This continues to be THE premier educational opportunity for experienced mediators. Congratulations to all at NADN.”
- Robin Doyle, Naples, FL

“As a first time attendee, | especially appreciated the practical tactics and learning resources that were provided. | feel even
more equipped to navigate difficult conversations inside and outside of the mediation conference room!”
- Gino Brogdon, Jr. Atlanta, GA

“..one of the best mediation trainings | have ever attended. The faculty were stellar — they were excellent communicators and
each delivered very interactive and meaningful sessions. | left with valuable insights and hands-on tips and take-aways that |
could immediately adopt into my mediation practice. It was such a pleasure being a student again!”

- Theo Cheng, Princeton Junction, NJ

“The NADN retreat was without question the most important training | have attended as a mediator. The speakers were
extraordinary, and | walked away with ideas and tools | immediately could use in my mediation practice. | highly recommend
this retreat to all mediators looking for *advanced* training relevant to what we actually do each day!”

- Gregory Clayton, Camden, ME

View many more photos & testimonials from previous Retreats at www.nadn.org/retreat



2022 NADN RETREAT - ATLANTA, GA

FOUR SEASONS ATLANTA

75 14th St NE, %

Atlanta, Georgia 30309 @
Reservations: (404) 253-3853 FOUR SEASONS HOTEL
www.fourseasons.com/atlanta hhunta

The bustling vibrant capital city of Georgia, Atlanta is the living, breathing
cultural heart of the American South, where world-renowned chefs, busi-
ness moguls and celebrities flock for work and play.

The Four Seasons Atlanta puts you just steps from the renowned High
Museum of Art, eclectic Peachtree Street and the sprawling green spaces of
Piedmont Park. Enjoy breakfast at Park 75 before heading out to explore the
city, take some time to relax in the hotel’s spa, or enjoy dinner and drinks at
the hotel’s celebrated Bar Margot.

Reduced Room Rates for Attendees

We have a block of 90 rooms reserved for members across 4 nights, from
Wed Aug 17 to Sat Aug 20, at a reduced rate of $350(+taxes) per night.
(Note that reqular summer room rate is nearer to 5600)

Guests are able to check in after 2pm on Wed Aug 17, in time for the
evening’s Welcome Cocktail Reception. Our training completes at 2.30pm
on Saturday, with a non-CLE business/marketing roundtable for members
which is well worth attending. So, please don’t book any return flights
departing before 5pm at the earliest for Saturday. Or, better yet, stay and
enjoy exploring the city for the weekend at these reduced room rates.

Attendees will reserve directly with the hotel using a credit card after
April 1st, but approved guest names will be provided to the hotel in advance
by NADN to receive these discounted rates - first come, first reserved - so
please return the registration form ASAP to avoid disappointment!




OUR 2022 TRAINING TEAM

LEE JAY BERMAN, Los Angeles, CA (American Institute of Mediation) QN

Lee Jay has been a full-time mediator for over 20 years, successfully mediating over 2,500 matters. He is a Charter
Member of NADN, a panelist with the American Arbitration Association, a Distinguished Fellow with the Interna-
tional Academy of Mediators and a Dispute Resolution Expert with the United Nations Development Program. Los

Angeles’ Daily Journal twice named him “Top Neutral’, and he has been voted by his peers several times into the

Who's Who of International Commercial Mediation. A respected ADR trainer, Lee Jay founded the American Institute
of Mediation, after retiring as Director of Pepperdine Law School’s “Mediating the Litigated Case” program. Lee Jay
has lectured at top universities across the United States, and has trained judges, attorneys and business leaders in
India, Australia, Europe and the Middle East. In 2017, Lee Jay was presented with NADN'’s inaugural Distinguished
Neutral of the Year Award, in recognition of national excellence in the practice of mediation and for his exem-

plary skills as an ADR trainer.

NINA MEIERDING, Seattle, WA (Negotiation & Mediation Training Services)

Academy Member Nina Meierding has mediated over 4,000 disputes and has conducted training in almost all 50
states and throughout the world, including Canada, Sweden, Ireland, England, Scotland, the Netherlands, New
Zealand, and India. She has consulted and trained many groups, including court systems, law firms, corporations,

medical groups, local, state and federal governmental agencies, school districts, small and large business entities,

and non-profits in the areas of conflict resolution, cross cultural and gender issues, and negotiation skills. For over
25 years, Nina has been an Adjunct Professor at Pepperdine and has been an instructor at many other universities
and law schools. She is a Past President of the Academy of Family Mediators, served on the Board of Directors of
the Association for Conflict Resolution, the Southern California Mediation Association and the California Dispute
Resolution Institute. Nina has received many awards including the Peacemaker Award by the Southern California
Mediation Association, the Distinguished Mediator Award from the Association of Conflict Resolution and a Life-
time Achievement Award from the American College of Civil Trial Mediators (ACCTM). In 2021, Nina was presented
with NADN'’s Distinguished Neutral of the Year Award, in recognition of national excellence for her exemplary

skills as an ADR trainer and a thought-leader in our field.

KENNETH FEINBERG, Washington, DC

Kenneth Feinberg is perhaps the best-known figure in the world of dispute resolution. He served as the Special
Master of the U.S. government'’s September 11th Victim Compensation Fund (chronicled in his book What is Life
Worth? (2005), a role in which he served pro bono for almost three years. He was later appointed Special Master

for the TARP Executive Compensation initiative (“pay czar”) and, in June 2010, was named to run the BP Deepwater

Horizon Disaster Victim Compensation Fund, a $20 billion fund to pay claims resulting from the BP Gulf oil spill. He
has also managed compensations systems relating to the Aurora and Virginia Tech shootings and the Boston Mara-
thon bombing. He is an active mediator and arbitrator of highly complex and contentious disputes throughout the

United States and is regularly called upon by global corporations to resolve their most intractable conflicts.



OUR 2022 TRAINING TEAM

SAM ARDERY, Indianapolis, IN

Academy Member Sam Ardery is a national mediator, consultant, speaker, trainer, and author on conflict, nego-
tiation, and mediation. He has mediated more than 4,000 cases and tried dozens of jury trials to verdict. He is a
partner at Bunger and Robertson. He works in legal and non-legal settings and has an approach to conflict that

encourages introspection and good health to complement internal and external business practices. Sam has

mediated multi-party complex cases in areas including construction, personal injuries, contracts, professional
liability, and diverse regulatory issues with some of the largest national and international law firms. He is a frequent
speaker on conflict and mediation, also teaching negotiation at the Indiana University Maurer School of Law. Sam
has trained at the Harvard Program on Negotiation and the Strauss School of Alternative Dispute Resolution at
Pepperdine University among other places. Sam is the author of Positively Conflicted (2021), which encourages us to

reexamine our instinctive reaction to conflict, both professionally and personally.

SUSAN GUTHRIE, Chicago, IL (LearnToMediateOnline.com)

Academy Member Susan Guthrie is an online mediation expert and has been training mediators to take their
practices online through Zoom for more than 3 years. Susan personally has operated on a fully online basis as a
mediator for several years and currently works with clients throughout the country and the world. Susan founded

Learn To Mediate Online in order to help fellow mediators and professionals to ethically and efficiently integrate an

online platform into their practice and to help them take their practice to the next level through effective market-
ing and practice optimization. Susan is nationally recognized as one of the top family mediation attorneys in the
country, and has been helping individuals and families navigate separation and divorce for 30 years. She serves on
the Executive Council of the ABA Section of Dispute Resolution as the Membership Chair and is one of the Section’s

Mediation Committee Co-Chairs.

Dr. DEBRA DUPREE, San Diego, CA

Debra has nearly 30 years of professional experience as an accomplished corporate consultant. She has worked
with groups such as Teradata, Yamaha, Stanford University, Cal Western School of Law, and the Department of Navy
have called upon her to “train their trainers” as well as coach their leaders around the world. Debra designs and
implements training programs for professional development and guides organizations through strategic change.
Debra was the former President for the California Association of Rehabilitation & Re-Employment Professionals
(CARRP) and former Director of Training for the Mediation Training Institute (MTI). She has over 25 years’ experience
facilitating the interactive process and mediating Title Vll-related disputes in the federal sector, school districts and

community colleges, healthcare and utility industries.

JEFF KICHAVEN, Los Angeles, CA

Academy Member Jeff Kichaven is one of California’s leading mediators of insurance coverage and bad faith cases.
He practiced business litigation for over 15 years before he began his full-time mediation practice in 1996. Today,
Mr. Kichaven mediates approximately 200 cases per year. Jeff is the first full-time mediator to serve as a trustee of

the Los Angeles County Bar Association, and also serves as chair-elect of the ADR Committee in the ABA’s Tort Trial

and Insurance Practice Section (TIPS), and as a director of the Southern California Mediation Association. Jeff is an
adjunct professor at Pepperdine University School of Law and has conducted training for the ABA, the Los Angeles
County Bar, the California Court of Appeals, the U.S. District Court (CD Cal) and many other state and local bar asso-
ciations. Jeff is also a Fellow of the International Academy of Mediators. Mr. Kichaven is an honors graduate of the
Harvard Law School (JD, cum laude, 1980) and a Phi Beta Kappa graduate of the University of California—Berkeley
(AB in Economics, 1977).



OUR 2022 TRAINING TEAM

JULIE OKADA, Triad Consulting Group

Julie is a Principal of Triad Consulting Group. Her work focuses on helping organizations execute their strategy and
solve problems by building leaders’ capacity to cultivate productive working relationships, inspire teams, and skill-
fully navigate the most thorny organizational dynamics. Trained as a sociologist, Julie has the practical experience

and academic expertise to understand how organizational structure, culture, and individual agency come together

as driving forces of organizational performance.

HARVARD LAW SCHOOL
EXECUTIVE EDUCATION

TRIAD

o Tt Duke Corporate Education. There, she led the client service practice advising on, designing, and delivering learning

Prior to joining Triad, Julie was a senior Managing Director and interim co-leader of the North America Region at

strategies and leadership development for Fortune 500 companies in pursuit of strategic transformation. Previ-
ously, she led the Gender Diversity Initiative for PricewaterhouseCoopers (PwC) Canada, engaging in in-depth
analysis of the firm’s cultural and structural challenges and leading the firm’s change initiative required to rebalance
the make-up of firm leadership. Julie also led the Talent Management function for Blue Cross and Blue Shield of
North Carolina. She has worked across a diverse set of industries, including industrial manufacturing, healthcare,
energy, technology, consumer goods, and financial services. Her representative clients include American Express,

Cisco, Caterpillar, the International Monetary Fund, Nike, and Microsoft.

Julie has a Bachelor of Science in Biology from The University of North Carolina at Chapel Hill, a Master of Public
Health from Emory University, and a Master of Arts in Sociology, also from Emory University. Born and raised in

Toronto, Julie now calls Atlanta home.



NADN TRAINING RETREAT, AUG 17-20 2022 - AGENDA

ARRIVAL: WEDNESDAY AUG 17
» Guests can book in to their rooms at the Atlanta Four Seasons any time after 2pm.

» REGISTRATION & COCKTAIL RECEPTION @ 6.00pm-7.30pm (Venue: 5th Floor Terrace)
All attendees plus spouses/guests are welcome - name tags distributed to members.
Dress code is “business-casual” as photographer will be present (after which guests are free to dine privately)

THURSDAY AUG 18 - TRAINING DAY 1

All Daily CLE Courses commence at 9am sharp in the Ballroom, with breakfasts & lunches in adjoining dining area
« 8:00-8:55 Continental Breakfast & Refreshments Served
* 9:00-10:45 “Zoom & Hybrid Mediations: The Way Forward” (Susan Guthrie & Dr. Debra Dupree)
¢ 10:45-11:00 Coffee/Refreshment Break
« 11:00-12:30 “Confidentiality in the Rear View Mirror: Ethics Workshop” (Jeff Kichaven)
* 12:30-1:30 Lunch Served
» 1:30-3:00 “Mediating with Highly Competitive People: Part 1” (Nina Meierding)
* 3:00-3:15 Refreshment Break
* 3:15-4:45 “Mediating with Highly Competitive People: Part 2” (Nina Meierding)

FRIDAY AUG 19 - TRAINING DAY 2
« 8:00-8:55 Continental Breakfast & Refreshments Served
+ 9:00-10:45 “Bracketology 101" (Lee Jay Berman)
¢ 10:45-11:00 Coffee/Refreshment Break
« 11:00-12:30 “Using Influence, Status & Power Like A Master” (Lee Jay Berman)
* 12:30-1:30 Lunch Served
+ 1:30-3:00 “Positively Conflicted: The Justice Gene” (Sam Ardery)
» 3:00-3:15 Refreshment Break
+ 3:15-4:45 “Unconventional Responses to Unique Catastrophes” plus Q&A Time (Ken Feinberg)

* 6:00-9:30 ACADEMY BANQUET (Venue: Ballroom)
Evening starts with drinks and hors d'ouvres at 6.00pm
Banquet commences at 6.30pm. Dress code “business attire” please (Photographer in attendance!)

SATURDAY AUG 20 - TRAINING DAY 3
« 8:00-8:55 Continental Breakfast & Refreshments Served
« 9:00-10:45 “Negotiation Masterclass: Unlearning Silence” (Julie Okada, Triad Group)
* 10:45-11:00 Coffee/Refreshment Break
» 11:00-12:30 “Negotiation Masterclass: Unlearning Silence” (Julie Okada, Triad Group)
» 12:30-1:30 Barbecue on 5th Floor Terrace - Guests Welcome (sponsored by corporate partner, ADR Support, LP)

* 1:30-3:30 NADN Market Report (Darren Lee)
plus ADR Practice Development/Business Roundtable (NON-CLE Segment)


https://www.ADRSupport.com

DAY 1 - Thursday Aug 18

In the Room, On Zoom and the Hybrid Boom:
Optimizing the Way Forward

Presented by Susan Guthrie & Dr. Debra Dupree

9:00am-10:45am

The Pandemic created a seismic shift in how we work. It was a quick pivot to keep the
doors open and business flowing when the world shut down but what emerged was a
giant wake up call to think outside-the-box in ways we never imagined. While the past
couple of years have been traumatic in many ways, they also represent some exciting
times where ingenuity and creative thinking led to a wealth of new strategies emerging
for how and where we live and work.

In this training, we dive under the surface of these changes to explore the psychology and
neuroscience behind working with people in conflict through the virtual platform and the
emerging hybrid opportunities. This includes revealing advances in technology that truly
enhance our ability to make a connection with parties in conflict and ways to enhance the psychological
safety of mediation participants that are unparalleled in face-to-face meetings. A new marketplace now
exists that demands different ways of thinking about our role as mediators, how we deliver services and how
we can best expand our practices.

Confidentiality in the Rear View Mirror
Presented by Jetft Kichaven
11:00am-12:30pm

The pandemic and lockdown made some things evident. One is that your mediations
are not confidential. At least not in the sense that you can guarantee airtight
confidentiality to anyone. And in fact, conflict-of-laws principles expose the fact that
they never were. So should you ditch your confidentiality agreements?

Jeff Kichaven makes a persuasive case that you should. The practical and ethical reasons are too compelling
to ignore. Socrates said that the unexamined life is not worth living. If you believe that the unexamined
mediation practice is not worth having, this presentation is a must-see. We promise, you will never think of
confidentiality the same way again!



DAY 1 - Thursday Aug 18 (Cont’d)

Mediating with Highly Competitive People:
The Impact of Power & Privilege

Presented by Nina Meier dlng

1:30pm-3:00pm

Power is the actual or (perhaps even more importantly) the perceived ability to
influence the beliefs, behaviors, outcomes or emotions of others. There are unlimited
sources of power that can occur in mediation and power can instantly shift based on
the actions and reactions of the parties, attorneys, and the mediator. Power strategies
can be transparent or subtle, stylistic or strategic, against one’s own self-interest or
deliberate and thoughtfully planned for a better outcome.

This session will focus on the differences, overlaps, and sources of power and privilege, as well as a multi-
step approach (both pro-active and reactive) to approaching the use of power by various participants in the
mediation. Rather than debate whether it is appropriate for a mediator to try and balance power at the table
rather than risk an unconscionable agreement, we will focus of how power is never truly balanced and how
to work with its constantly shifting presence.

Mediating with Highly Competitive People:
Customized Strategies for Dealing With Tactics
Presented by Nina Meierding

3:15pm-4.45pm

This session will concentrate specifically on the subject of tactics — defined as the highly competitive and
intentional use of strategies designed to psychologically and negatively impact the other negotiator’s
(or mediator’s) emotions and performance.

We will examine the different tactics that can occur at various stages of the mediation (including pre-
mediation, the different stages of negotiation, and at closing). We will discuss our own “triggers” that make us
potentially more susceptible to certain tactics and customized techniques to deal with tactics that are aimed
at the mediator, attorneys, or parties.




DAY 2 - Friday Aug 19

Bracketology 101

Presented by Lee ]ay Berman
9:00am-10:45am

“We all want to get to yes. Many of us would like to discover hidden underlying
interests, appeal to people’s private agendas and find a win-win solution. But many
cases aren’t about that. Some are purely about‘Show Me The Money!’ In cases like
that, where there’s a huge dollar divide, bracketing can be one of the most effective
negotiation techniques in a mediator’s toolbox, if and when it’s used correctly.”

In this Bracketology 101 discussion, Lee Jay Berman will make

bracketing (and brackets) clear to you, so that you can use | Bracketoloav
them with confidence, skill, and finesse. Your mediation | ‘o | 4
participants will enjoy the break in the monotony (and pressure) FeLeleb,

of trading simple numbers back and forth - plus they’ll enjoy
the confidentiality of their numbers being protected or‘hidden’
Bracketing can be done in many different ways, with some
including double-blind brackets, where only the mediator
knows each side’s confidential offers. The other thing that
bracketing can do is give one party the power, through the
bracket, to move the other party more than they may want to
in each round. Through a series of examples, this workshop will
demonstrate the effective use of bracketing, and of negotiating
with brackets. It will offer several different approaches to using
bracketing effectively, both at the outset of a negotiation, and as a closing technique, as well as introducing
the mediator’s bracket - all helping to add new and powerful negotiation tools to your mediator’s toolbox.

Using Influence, Status & Power Like A Master
11:00am-12:30pm

“Key to any mediator’s success is our ability to connect with the people in the room(s). The first step
toward being able to connect is being aware of, and owning, our own our impact on others. Knowing that
impact, the next step is making it conscious and intentional.”

“Each of us carries with us an impact that we make on others, from our physicality to our energy to our speech
pattern. Our self-awareness and our ability to understand our impact is what makes us masterful at connecting
people and having influence in our mediations. Through our impact, we create a feeling of status, caste, or
ranking in those all around us, as they do with us.

In this lively and interactive workshop, we will expand on the learnings from Nina Meierding’s program, and
learn - live and in the moment - how our impact is perceived by strangers, and then we'll put into action how
our unconscious ranking of status forms, and how easy it is to identify. By sharing stories, we will learn from
each other how our impact and status take form and how they affect those we are mediating with. From there,
we will discuss our influence and how to build trust, as trust building is the only way to break down perceived
levels of status. In the end, mastering people begins with mastering ourselves, and then understanding how
others affect those around them. From this understanding, we can have maximum influence as we set out to
perform that often invisible mediator’s magic.”



DAY 2 - Friday Aug 19 (Cont’d)

Positively Conflicted: The Justice Gene
(Where Principle Meets Practical)
Presented by Sam Ardery

1:30pm-3:00pm

We all have our own messy relationship with conflict. Mediators engage their
own agenda with those of the lawyers and their clients. But are we truly
neutral...? e
Balancing the principles that come into tension with one another (spoken "".,h'l,m ::
or not), is among the essential challenges of mediating successfully. In this P SI e |
session we will talk about the “justice gene!” You have it, and you know it when Hun Ic d

it gets bruised. i

We will talk about justice, fairness, righteousness, righteous anger, and g
principles. We will identify righteousness in our personal lives so we can better M
address it in our professional lives. We will share failure stories and success Sam ﬂrderu
stories. We will finish with some specific takeaways on how to respond and how
to have productive conversations when justice is at stake and principles are
invoked.

Unconventional Responses to Unique Catastrophes:
Q&A With Kenneth Feinberg

Presented by Ken Feinber g

3.15pm - 4.45pm

Ken is probably the best known and most respected neutral practicing in the
world today. He has been at the forefront of conflict resolution for decades, as
a special master, mediator and arbitrator.

In this talk, Ken will share his experiences as Special Master dealing with

the historic and unprecedented 9/11 victims’fund, a difficult role he served \v }1 O M
pro bono (recently dramatized in the Netflix movie, “Worth".) Corporations, e
universities, and governments come to Ken to resolve extraordinarily

complicated and painful cases. Using wisdom and fairness, Ken fashions G E 11 S
resolutions and compensation for disaster victims and families across the AT e
country. In the midst of grief and crisis, he has served as the administrator of \V I‘I
compensation funds for victims of 9/11, Sandy Hook, the Boston Marathon, the ' 1 T

Penn State abuse scandal, and the recall of VWs, to name a few, and he was also 17 o)

appointed as the nation’s “Pay Czar” during the 2008 TARP bailouts. Kennegy Finber
Following Ken'’s talk, he has graciously agreed to take questions from g ,

members (in a segment we're titling “WWKFD: What Would Ken Feinberg Do?”) Signed Book included


https://www.netflix.com/ca/title/80226212

DAY 3 - Saturday Aug 20

Unlearning Silence: How we silence ourselves,
silence others, and what to do about it

Presented by ]ulie Okada

9:00am-10:45am & 11:00am-12:30pm

We've all learned what is okay and not okay to say — on teams, in
organizations, and in relationships. Unexpressed perspectives
result in poor decision-making, decreased productivity, and fraught T R I A D
relationships. And yet, even accomplished professionals struggle
with speaking up, communicating decisions clearly, and engaging
disagreement constructively in order to fuel better solutions.

Consulting Group

At the heart of this struggle is a diagnostic challenge: What role does silence play in my interactions and
professional practice? What is my own relationship with silence? In what ways do | - intentionally or
unintentionally - silence myself and silence others?

Unlearning Silence is based on the upcoming book by Elaine Lin Hering and provides a compassionate
analysis of the role silence plays in our work and lives. It provides tools for better aligning the impact we
intend to have with the one we actually have. It equips individuals to make better decisions about whether,
when, and how to speak up, and introduces prescriptions for how to achieve greater clarity and impact in
communication.

Participants leave the session with tools to accurately assess the costs and benefits of speaking up, manage
their internal stance, and increase the clarity with which they speak up.

ADR Market Report & Business Roundtable (non-cLE)
Presented by Darren Lee & Guests
1.30pm-3.00pm

Following a casual barbecue lunch, please join us as we review the latest ADR market research with NADN’s
Executive Director. We'll then engage in a wide-ranging discussion of where our respective businesses are
headed ‘post-pandemic;, and how we can all best adapt our practices to meet these new market realities.



FINAL CLE + CME CREDITS FOR 2022

* Alabama:

* Arizona:

* California

* Colorado

* Connecticut
* Florida

* Georgia
*ldaho

* Indiana

* lowa

* Kentucky

* Maine

* Maryland

* Massachusetts
* Minnesota

* Mississippi

* Missouri

* Nebraska

* New Jersey

* New Mexico
* New York

* North Carolina
* Oklahoma

* Oregon

* Pennsylvania
* South Carolina
* Tennessee

* Texas
*Vermont

* West Virginia
* Wisconsin

CADN Members
* Alberta
* New Brunswick
* Ontario
* Quebec

Course No. 276343, Approved for 12 General, 1.5 Ethics, NADN to Report
Honor System, CLE self-reporting with Certificate of Attendance

Accepts credits from approved states. Provide Certificate of Attendance
Course No. 106973, Approved for 16.0 General Credits, 1.8 Ethics Credits
Accepts credits from approved states. Provide Certificate of Attendance.
Approved for 18.5 General, 2.0 Ethics, 2.0 Technology. Self-Reporting
Course No. 4877, Approved for 17.0 General, 1.5 Ethics, NADN to Report
Course No. 17-1733, Approved for 12 General, 1.5 Ethics. NADN to Report

Course No. 106973, Approved for 7.8 General includes 1.5 Ethics, 7.5-Non-Legal

Course No. GEKAS50e, Approved for 12 General, 1.5 Ethics, Self-Reporting
Course No. 9287, Approved for 13.5 General, Self-Reporting

Course No. 65262, Approved 13.5 includes 1.5 Ethics & Prof. NADN to Report
State is Non-Credited, Members do not need CLE credits

State is Non-Credited, Members do not need CLE credits

Course No. 455316, Approved for 14.0 General, 1.5 Ethics, Self-Reporting
Approved for 13.5 General, 1.0 Ethics, Self-Reporting

Approved for 18.6 General, 1.5 Ethics, Self-Reporting

Approved for 13.5 General, 1.5 Ethics, Self-Reporting

Approved for 15.6 General, 1.8 Ethics, Self-Reporting

Approved for 12 General, 1.5 Ethics, NADN to Report

Accepts accreditation from Colorado. Provide Certificate of Attendance.
Approved for 12 General, 1.5 Ethics, NADN to Report

Approved for 14 General, 2 Ethics, NADN to Report

Approved for 14 General, 1.5 Ethics, NADN to Report

Approved for 14 General, 1.3 Ethics, Self-Reporting

Course No. 229106, Approved for 13.5 General, 1.5 Ethics. NADN to Report
Approved for 14 General, 1.5 Ethics, 4.5 Zoom portion, NADN to Report
Approved for 15 General, 1.5 Ethics, NADN to Report

Approved for 23 General, 1.5 Ethics, Self-Reporting

Approved for 18.6 General, 1.8 Ethics, NADN to Report

Approved for 6.0 Hours, Self-Reporting

CPD Suspended until 2023

Approved for 17 General, Self-Reporting

Approved for 15 hours, incl. 30 minutes Professionalism, Self-Reporting
Honor System, Self-Reporting



WINE COUNTRY DAY TRIP
FOR SPOUSES & FAMILY GUESTS

Thursday Aug 18, 2022

Discover North Georgia’s beautiful wine country on this day trip out of the city!

Enjoy the sights and tastes of northern Georgia as we visit 2
of the region’s most celebrated wineries, accompanied by an
expert guide and sommelier.

Day Trip Schedule:

8:30am - Departure from Four Season

11:00am - Arrive at Cottage Vineyard & Winery for tour/tasting
12.30pm - Drive to Helen, GA - quick walkabout to take photos!
1:00pm - Enjoy buffet lunch & wine at Sylvan Valley Lodge

2:00pm - Depart for Serenity Cellars, tour/tasting

4:00pm - Head back to Atlanta, arriving back to hotel around 6pm.

For spouses and guests signed up for this relaxing day trip, please be sure
to gather in the lobby of the hotel before 8:30am, Thursday morning.



https://www.sylvanvalleylodge.com/dining

REGISTRATION FORM

2022 NADN Advanced Mediation Training Retreat
Four Seasons Hotel, Atlanta, Georgia, Aug 17-20 2022

Only members of the National Academy of Distinguished Neutrals are eligible to attend this course.

NAME FIRST NAME FOR LANYARD?

FIRM

CITY/STATE/ZIP

TEL EMAIL

ANY SPECIAL REQUIREMENTS (Dietary etc)

PLEASE MARK CHECK BOXES BELOW:

[ Yes, I'll require a hotel room at reduced nightly rates
L1 No hotel room required, I've made my own arrangements

L1 Course AttENAANCE FEE caneeeeeeeeeeeeeeeeeeeseeessseeesseesssseessssnsseens $1650

Fee includes Wednesday reception, Friday Banquet + all breakfasts, lunches & daytime refreshments

Please specify preference for Friday Banquet Entrée? (Fish/Meat/Chicken/Veg)
LI Invited Banquet GUESE? ..........oveereveessmnneensessssssnssssssssssssnns @ $150

Please provide name of your spouse/guest

L1 Day Trip FOr SPOUSE/GUESE? .......ovvvevmsssssssssssssssssssssssssssssnnnes @ $150
TOTAL S

THIS TOTAL WILL BE BILLED TO MY CREDIT CARD ON FILE ON MARCH 30, 2022

Signature Date
(If your credit card is not on file for Academy dues, please contact Kathy to make payment arrangements)

Hotel Reservations

Hotel rooms are in addition to the above course fees. Make your reservation directly with the Four Seasons Atlanta by calling
(404) 253-3853 after April 1,2022 - NADN room rate is $350(+tax) nightly, from Wed Aug 17 through Sat Aug 20, though attend-
ees can enjoy this rate for a longer stay if arriving earlier/staying later. Please be sure to identify yourself as a member of NADN
when making your booking. June 1, 2022 is the final cutoff for room reservations at this discounted rate.

Cancellation Policy
Partial course refund before May 1 2022, but no refunds thereafter, as guest cancellation penalties (incl. hotel room nights)
will be applied to NADN.

Please fax or email this form plus following 2 pages to Kathy at (866) 257-4698 or kathy@nadn.org




